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At Chapel Green School, we have chosen to adopt the Oxford English Dictionary’s definition of “career” i.e. “a person’s course or progress
through life” when designing our Careers Programme.

Our intention is to provide all of our pupils and their families with the information they need to make informed choices about their futures.
The school’s motto ‘Challenge ~ Grow ~ Shine’ is taken into account at every step of the way. We aim to support our pupils to achieve their full
potential both within our school setting and in the future whether they go onto further education, access an apprenticeship, taken on paid or
voluntary employment, or access adult services. Our careers programme has been designed to meet the requirements of the Gatsby

Benchmarks.
Gatsby Benchmark Intent Implementation Impact
1. Astable careers To provide a programme of | Careers education, guidance and work-related All pupils (and their families) will be well
programme careers education and learning will be embedded throughout the CGS informed about their options and be
guidance suitable for all of | curriculum. Regular training will ensure that all staff | supported to make decisions.
our pupils. are able to deliver or support appropriate sessions

for all pupils. ASDAN Lifeskills Challenge
accreditation for all pupils. Some will also work
towards gaining the ASDAN Employability
qualification (Entry Level 2).




2. Learning from career
and labour market
information

To equip our pupils with the
knowledge of the skills,
qualities and qualifications
needed for a wide variety of
job roles.

To know how to apply for a
college placement or a job.
To know the local labour
market.

Regular opportunities to learn about job roles and
the necessary skills, qualities and qualifications
within lessons and through encounters with
employers and employees (both in and out of
school).

Sessions focused on the local labour market.
Weekly ‘Focus on...” different jobs for KS4/5 pupils
on the SF/F routes to increase access to LMl relating
to achievable ambitions.

Pupils, for whom it is appropriate, will
develop the skills and achieve
qualifications necessary for a range of
careers.

Pupils, for whom it is appropriate, will
know how to apply for a college
placement or job.

All pupils will know about the future
opportunities within their local
community.

3. Addressing the needs of
each pupil

To provide careers
education and guidance
bespoke to our pupils
ensuring that their needs
are fully met.

We know our pupils well and therefore are able to
offer them careers education and guidance which
meets their needs. Furthermore, we also liaise with
parents/carers (at annual reviews) to ensure that we
have a full picture about future ambitions.

Ensuring that the needs of each pupil are
met means that our pupils have a much
higher chance of fulfilling their ambitions
and reaching their full potential.

4. Linking curriculum
learning to careers

To link suitable areas of the
curriculum to careers
including our pupils’ own
ambitions and aspirations.

Where opportunities present themselves, other
areas of the curriculum will link to careers. These will
be detailed on teachers’ planning and Earwig
recordings will tag this benchmark.

Careers will not be viewed as a stand-
alone area within Chapel Green School
as it is an integral part of learning and
life. Pupils will have a clearer
understanding of how their learning links
to the future.




5. Encounters with
employers and
employees

To provide regular
opportunities to engage
with local employers and
employees.

We will host regular events where local employers
and employees will be invited to come into school
and lead sessions with which our pupils (from all
departments) can engage. Some sessions will be
discrete whereas others will link to other areas of
the curriculum.

Pupils, for whom it is appropriate, will visit the
Festival of Knowledge.

Pupils will experience a variety of
activities linked to work carried out by
local employers and employees. For
some, this will broaden their horizons,
showing them what is possible. For
others, it will help them establish likes
and dislikes with regard to careers and
beyond.

Additionally, these activities will help
pupils to develop their knowledge of
LMI.

6. Experiences of
workplaces

To allow all pupils to
experience local
workplaces.

Some pupils in Key Stage 3 and all pupils in Key Stage
4 and 5 will take part in work-related activities
within school, such as Enterprise Cafes.

All pupils in Key Stage 4, for whom it is appropriate,
will take part in workplace visits where they will
have meaningful encounters with workers.

Some pupils leaving at the end of Key Stage 4 and all
pupils in Key Stage 5, for whom it is appropriate, will
take part in individual or paired work experience
within a variety of industries, such as retail, animal
care and hospitality.

All pupils throughout school will take part in school
trips, which include visits to a wide range of
workplaces.

Pupils will experience what happens in
workplaces and some will gain
understanding about workplace
behaviour and protocols. Pupils will also
have the opportunity to practise work
skills within a range of settings. Pupils
will also develop soft skills.




7. Encounters with further

and-higher education

To provide pupils with the
opportunity to see future
placement options.

During their time in Upper School, all pupils will have
the chance to visit some of the following: colleges,
supported workplaces and day service providers
within the local area.

Where appropriate, some pupils in Upper School will
access virtual information sharing sessions carried
out by local colleges.

Annual transition events where further education
providers, supported workplaces and day service
providers will provide information and be available
to answer questions.

Pupils, and their parents, will have a
clear idea what opportunities exist and
also of likes and dislikes regarding
potential future placements. Pupils will
be equipped to make important
decisions using this information.

8. Personal guidance

To provide guidance from a
Level 6 qualified careers
adviser for all pupils.

To provide personalised
support and advice for all
our pupils and their families
regarding future provision
and ambitions.

All pupils and their parents/carers have access to
Futures Meetings when needed (invites are sent out
regularly to encourage attendance). From these
meetings, an action plan will be created and these
will be updated on a regular basis.

For those for whom it is deemed appropriate, group
guidance sessions will be offered.

Annual reviews from Year 9 will also include a
discussion linked to transition and future ambitions
of and for the pupil.

Following these careers guidance and
annual review meetings, pupils, and their
parents, will have a clearer picture of
their aspirations and how those can be
achieved. Pupils will follow a path suited
to their individual needs, strengths and
wishes.




Key Stage 3

Key Stage 4

Key Stage 5

My Future curriculum

My Future curriculum

My Future curriculum

PSHE — Self Awareness/The World | Live In

PSHE — Self Awareness/The World I Live In

PSHE — Self Awareness/The World | Live In

Gatsby Benchmark 4 — throughout all subject
areas

Gatsby Benchmark 4 — throughout all subject
areas

Gatsby Benchmark 4 — throughout all subject
areas

Future Careers Expo (some SF/F)

Future Careers Expo (some SF/F)

Workplace visits (most)

Work experience (most SF/F) —internal and
external

Community experiences (most PF/PF+)

Community experiences (most PF/PF+)

Functional skills — maths and English (F)

Functional skills — maths and English (F)

Functional skills — maths and English (F)

Enterprise cafes (some)

Enterprise cafes (all) and restaurant evening
(some)

Enterprise cafes (all) and restaurant evening
(some)

EHCP annual reviews — transition section
discussion (Year 9 upwards)

EHCP annual reviews — transition section
discussion

EHCP annual reviews — transition section
discussion

Futures meetings available for pupils and/or
their parents/carers

Futures meetings encouraged for pupils
and/or their parents/carers

Futures meetings encouraged for pupils
and/or their parents/carers

Transition event — for students and
parents/carers

Transition event — for students and
parents/carers

Visits from employers and employees (both
discrete and linked to other curriculum areas)

Visits from employers and employees (both
discrete and linked to other curriculum areas)

Visits from employers and employees (both
discrete and linked to other curriculum areas)




Home Skills Work & Leisure
Skills

Careers & Independence &
Transition Community




Our careers programme will be evaluated to ensure it is meeting the needs of our pupils. We will do this by:

Using the Compass tracker to evaluate how our school is progressing against the Gatsby Benchmarks. This is carried out every term
with the support of our enterprise coordinator, Alison Ward, and our enterprise adviser, John Venes.

Getting feedback from pupils and parents/carers after careers events.

Getting feedback from staff and employers/employees after careers events.

Getting feedback from pupils, staff and employers/employees during and after work placements.

Using the data analysis from the Future Skills Questionnaires (FSQs) taken by our Key Stage 4 and 5 students who are following the
semi-formal and formal routes.



