Gatsby Benchmarks at CGS — updated Autumn 2025
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1 Astable careers programme
Our school has an embedded programme of career
education and guidance that is known and understood by
pupils, parents, teachers and employers. Our careers
programme falls under the ‘My Future’ curriculum
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2 Learn from careers and labour market

information
Every pupil, and their parents/carers, should have access
to good-quality information about future study options
and labour market opportunities. For our pupils, this
means that they will be encouraged and supported to
consider possible transition and career routes post-CGS.
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3 Addressing the needs of each pupil
Pupils have different career guidance needs at different
stages. Opportunities for advice and support are tailored
to the needs of each pupil. Our careers programme
embeds equality and diversity throughout. Each step of
the way is bespoke depending on the pupil’s and
parents’/carers’ hopes and wishes.
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4 Linking curriculum learning to careers
All teachers should link learning to careers within all
curriculum areas. Information about work-related
opportunities and further education will be embedded
within the My Future curriculum throughout the school.
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5 Encounters with Employers and Employees
Every pupil should have multiple opportunities to learn
from employers about work, employment and the skills
that are valued in the workplace. We have regular
opportunities for all pupils to have meaningful
encounters with employers and employees, both in
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6 Experiences of Workplaces

Every pupil should have first-hand experiences of the
workplace through work visits, work shadowing and/or
work experience to help their exploration of career
opportunities, and expand their networks. At CGS, we
have extensive internal and external work experience as
well as visiting workplaces on a regular basis. All pupils at
CGS spend time within the local community
encompassing these meaningful workplace visits.

school and in their workplaces.

7 Encounters with Further and Higher

Education
All pupils should understand the full range of learning
opportunities that are available to them. At CGS, this
means taking our pupils, where appropriate, to visit post-
CGS providers including local colleges and day services.
We will also take part in virtual presentations and have
staff visit our setting to engage with our pupils.
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8 Personal Guidance
Every pupil should have opportunities for guidance
interviews with a qualified careers adviser. These should
be available whenever significant study or career choices
are being made. At CGS, this means that pupils, where
appropriate, and their parents/carers will be offered the
chance to have Futures Meetings with Vicki (our Level 6
qualified Careers and Transition Lead). These can happen
from KS3 onwards.




